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Skils Davelopment Canada  Dévetoppement des compélences Canada Agroomont W}‘"
Labour Program . s
Fadora! Contraciors Program
Agreement to Implement Employment Equity
§ ANew Agreaman!
T Revised Agreemant
ORGARIZATION
Lagnt Mo of Owganization Sarant vompany 18 locatad audedo Conodn
L8CL Lawmdirod
{ ives Isine
Opawating Name § ddiaremt brom Logal Nassss of Orgenization) Py Kuarrts
Tolod turdry of amployoes in Sunada oy
{Fulh TimaP et TimefTamporany) i
{rpairaton’s Menh Amarican Gdusity Classification Swdam (NAICS) Code 8¢ To fiest your prgunizaton’s HAILS Code Numbar ploase
54313 viglt bitp Heewe g cafaubi g
nonneinges scipni 300 Snuics scariif eng him
Ltfisial use only I information shove i ntorrect)
Procuremend Businesy Bumber Tolal nubar of employess in Conada Ceganiention’s RAICS Code No
HEAD OFFICE
Sddress {Dulding mardser, slrset, sulle, ale ) City Provinga Postal Gode
1489 Hollis Streel Halifax Mg 837 ERY
Tedophons Nutber Fax Number
802,421.7241 SU2. 423,338
EMPLOYMENT EQUITY CONTACT
Hame {printy Title
Bonnie Ellistt HR Comrdanator
Taluphons Number £ mall Address
QUF.488.86743 melliottlobel.ea
CERTIFICATION
The above-narmed omganrization

» handng a combined workforoe of 100 or more permanent ulldime, parmanent part-time and temporary smployees having worked
12 weeks or more i Canada, AND
« irdending o bid on, or being in receipt of, 4 federal government goods or services contract, standing offer or contract issued under a
Supply Arangemerd, walued a1 $1,000.000 or more {ncluding appiicable laes)
Hereby cortfies s commitment o implement or maintaln employmant equlty on an or-going basis, beyond the pariod of the procurement
instrument, it keeping with the Federat Conlraciors Program requiramants. For more information on how o implament employment equty
please refer to. Mip v rsdc aeoalenglabourequaliioniindex atim!

tmportant aote: if an audd of the Agresment 1o Implerent Employment Equity uncovers misrepresentation on the part of the crganization,
{he procursment Instrumaniis) with the Govarrnent of Cenada may be lerminated

SIGNATORY

HOTE: The signatory mugl be the Chisf Exeoutive Officer OR an authorized person in an execulive position with legs) suthonty 1o sign a
cordraet on behalf of the arganization,

HNune {pint Tile
MachDara Woodman Y, Buildings Ssrvices
Teluphorns Number Eemad Aodress
G0, 443 B748 darawfobel.ca
S Date
See ﬁmﬁ

. ETURN INSTRUCTIONS

IMPORTANT

= The original vopy of the signed Agreement o knplement Employmaent Eguity form must be sent o the Labowr Program fax,
at: (B48) 9538788 or by e-mall ab go-ema@hrsdeahdocuc.ca

g6l
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GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

CBCL Limited (certificate # 020061)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-11-02 to 2018-06-01

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora
Full-time Part-time POTalY  of Employees Full-time Part-time Temporary ¢ Employees
Nova Scotia 210 17 0 227 Halifax 185 14 0 199
New Brunswick 50 6 0 56 St. John's 12 2 0 14
Prince Edward 13 2 0 15 Moncton 7 1 0 8
Island
Newfoundland and 19 2 0 21 Saint John 18 2 0 20
Labrador
319 N.B. less CMA 25 3 0 28
Total Employees in Canada 4
N.S. less CMA 25 3 0 28
Nfld.Lab. less
CMA 7 0 0 7
P.E.l 13 2 0 15
Total Employees in Canada 4 319
001622




b et CBCL Limited (certificate # 020061) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-11-02 to 2018-06-01

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3 1 1
Bottom Range: $100,000 and over 2
1 1 1

Middle and Other Managers 4 6 5 1
Top Range: $100,000 and over 3 13 13
Bottom Range: $ 60,000 - $64,999 2 1 1

Professionals 4 13 13
Top Range: $100,000 and over 3 55 50 5 3 2 1 5 5
Bottom Range: Under $5,000 2 59 43 16 2 2 8 7 1

Semi-Professionals and Technicians 4 22 20 2 1 1 1 1
Top Range: $100,000 and over 3 51 41 10 3 3 3 2 1
Bottom Range: Under $5,000 2 20 15 5 1 1 3 2 1

Page 1 of 17 ( ta 1A igfmsza.



Govnlopmars Eonade socin o CBCL Limited (certificate # 020061) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / National 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: $ 80,000 - $84,999 3
Bottom Range: $ 25,000 - $29,999 2

Clerical Personnel
Top Range: $ 60,000 - $64,999
Bottom Range: Under $5,000

Total Number of Employees ﬂm

e
IS
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A foi =t Dévelopy CBCL Limited (certificate # 020061) Form2 B

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Part-Time / National 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

Professionals 4 3 2 1
Top Range: $ 70,000 - $74,999 3 1 1
Bottom Range: Under $5,000 2 2 1 1

1 1 1

Semi-Professionals and Technicians 4 7 7 1 1
Top Range: $ 60,000 - $64,999 3 3 2 1 1 1
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 17 Cﬂﬂﬁdﬁ



Dot Canate souis Conace CBCL Limited (certificate # 020061) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Part-Time / National 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: $ 30,000 - $34,999 3
Bottom Range: $ 30,000 - $34,999 2

Page 4 of 17
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Emgployrment and Sscial loi et Déwelap P -gn
Devslopment Canada  smoial Canads CBCL Limited (certificate # 020061) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / Nova Scotia 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3 1 1
Bottom Range: $100,000 and over 2
1 1 1

Middle and Other Managers 4 6 5 1
Top Range: $100,000 and over 3 9 9
Bottom Range: $ 60,000 - $64,999 2 1 1

Professionals 4 10 10
Top Range: $100,000 and over 3 46 43 3 1 1 5 5
Bottom Range: Under $5,000 2 43 29 14 2 2 7 6 1

Semi-Professionals and Technicians 4 14 13 1 1 1 1 1
Top Range: $ 95,000 - $99,999 3 30 23 7 3 3 3 2 1
Bottom Range: Under $5,000 2 10 7 3 1 1 2 1 1
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Govnlopmars Eonade socin o CBCL Limited (certificate # 020061) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / Nova Scotia 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: $ 80,000 - $84,999 3
Bottom Range: $ 25,000 - $29,999 2

Clerical Personnel
Top Range: $ 60,000 - $64,999
Bottom Range: Under $5,000

Total Number of Employees Mﬂ

4 1
3 3
2

Page 6 of 17
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A foi =t Dévelopy CBCL Limited (certificate # 020061) Form2 B

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS X
Part-Time / Nova Scotia 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

Professionals 4 3 2 1
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 30,000 - $34,999 2

1 1 1

Semi-Professionals and Technicians 4 3 3
Top Range: $ 60,000 - $64,999 3 3 2 1 1 1
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 7 of 17 Cﬂﬂ&dﬁ
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CBCL Limited (certificate # 020061)

Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS 3
Part-Time / Nova Scotia 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

... s % . ...\ . . ..5.5$&$&B5B5B9 9 |'
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Employment and Social  Emlo et Bivelopy CBCL Limited (certificate # 020061) Form2 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS 2
Full-Time / New Brunswick 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

Professionals 4 5 5
Top Range: $100,000 and over 3 1 1
Bottom Range: $ 45,000 - $49,999 2 2 2

Semi-Professionals and Technicians 4 10 9 1
Top Range: $ 90,000 - $94,999 3 1 10 1
Bottom Range: Under $5,000 2 5 4 1 1 1

Administrative and Senior Clerical Personnel 4 1 1
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 35,000 - $39,999 2 1 1

Page 9 of 17 Cﬂﬂﬁdﬁ



Employrment and Sueial lol ot Diwsl

Dhevelopenent Canasds soeial Sanads N CBCL Limited (certificate # 020061) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS 2
Full-Time / New Brunswick 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2
1 1 1
-«

| eledeeeieee . 80 9000 00 0 e s

Page 10 of 17 C ar a’dﬁ



Semi-Professionals and Technicians
Top Range: $ 55,000 - $59,999
Bottom Range: Under $5,000

Doveopmert e et Carad CBCL Limited (certificate # 020061) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Part-Time / New Brunswick S
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4 1
Top Range: $ 50,000 - $54,999 3
Bottom Range: Under $5,000 2
1

Clerical Personnel
Top Range: $ 30,000 - $34,999
Bottom Range: $ 30,000 - $34,999

Page 11 of 17
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Emgployrment and Sscial loi et Déwelap P -gn
Devslopment Canada  smoial Canads CBCL Limited (certificate # 020061) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / Prince Edward Island 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

Professionals 4 3 3 1 1
Top Range: $ 95,000 - $99,999 3 2 2
Bottom Range: Under $5,000 2 1 1
1 1 1

Semi-Professionals and Technicians 4 1 1
Top Range: $ 85,000 - $89,999 3
Bottom Range: $ 40,000 - $44,999 2 1 1

Administrative and Senior Clerical Personnel 4
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 35,000 - $39,999 2

Page 12 of 17 C ar a’dﬁ
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CBCL Limited (certificate # 020061)

Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / Prince Edward Island 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

... .. 995955 59 h n.... ...
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Dot Canate souis Conace CBCL Limited (certificate # 020061) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Part-Time / Prince Edward Island 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Professionals and Technicians 4
Top Range: $ 55,000 - $59,999 3
Bottom Range: Under $5,000 2

Page 14 of 17
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Emgployrment and Sscial loi et Déwelap P -gn
Devslopment Canada  smoial Canads CBCL Limited (certificate # 020061) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS 3
Full-Time / Newfoundland and Labrador 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: $100,000 and over 3
2

Bottom Range: $100,000 and over

Professionals 4 3 3
Top Range: $100,000 and over 3 2 1 1 1 1
Bottom Range: Under $5,000 2 1 1
1 1 1

Semi-Professionals and Technicians 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 50,000 - $54,999 2 4 3 1

Clerical Personnel 4 1 1
Top Range: $ 55,000 - $59,999 3
Bottom Range: $ 30,000 - $34,999 2

Page 15 of 17 C ar a’dﬁ
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CBCL Limited (certificate # 020061)

Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS 3
Full-Time / Newfoundland and Labrador 3
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

... .. 9 .95 9. . 5
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Dot Canate souis Conace CBCL Limited (certificate # 020061) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Part-Time / Newfoundland and Labrador S
Reporting Period 2015-11-02 to 2018-06-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Professionals and Technicians 4
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 50,000 - $54,999 2

Page 17 of 17
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Reporting Period 2015-11-02 to 2018-06-01

CBCL Limited (certificate # 020061)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Full-Time / National

Form 3 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 13 9 4 1 1
$ 25,000 - $29,999 5 5 1 1
$ 30,000 - $34,999 6 1 5 2 1 1
$ 35,000 - $37,499 4 4 1 1
$ 37,500 - $39,999 3 1 2
$ 40,000 - $44,999 15 11 4 1 1 1 1
$ 45,000 - $49,999 13 8 5 1 1 2 1
$ 50,000 - $59,999 40 25 15 5 4
$ 60,000 - $69,999 42 31 1 2 2 3 3
$ 70,000 - $84,999 53 38 15 1 5 2 3 3 2
$ 85,000 - $99,999 40 34 6 3 2 1 5 5
$100,000 and over 58

Page 1 of 10

56 2
T e ) R M. M) I BN N I T R M R

%:001640
: B ¥
Cal, 1de




Emgployrment and Sscial loi et Déwelap P -gn
Devslopment Canada  smoial Canads CBCL Limited (certificate # 020061) Form 3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / National 3
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 9 7 2 1 1
$ 25,000 - $29,999 1 1
$ 30,000 - $34,999 2 2
$ 40,000 - $49,999 4 3 1 1 1
$ 50,000 and over 1

1 9 2 1 1
eimomeed el 0. @80, ¢ 90 ¢ 9 vy L
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CBCL Limited (certificate # 020061)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Nova Scotia

Reporting Period 2015-11-02 to 2018-06-01

Form 3 A

001642

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 9 6 3 1
$ 25,000 - $29,999 3 3
$ 30,000 - $34,999 5 1 4 2 1
$ 35,000 - $37,499 2 2
$ 37,500 - $39,999 2 1 1
$ 40,000 - $44,999 12 9 3 1 1 1 1
$ 45,000 - $49,999 7 3 4 1 2 1 1
$ 50,000 - $59,999 26 15 1" 4 3 1
$ 60,000 - $69,999 27 19 8 2 2 3 3
$ 70,000 - $84,999 a4 27 14 1 5 2 3 2 1
$ 85,000 - $99,999 30 27 3 1 1 5 5
$100,000 and over 46

44 2
. s s 4 1 4 e w8 3
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Employment and Social  Emlo et Bivelopy CBCL Limited (certificate # 020061) Form3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / Nova Scotia 3
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 6 5 1 1 1
$ 30,000 - $34,999 1 1
$ 40,000 - $49,999 4 3 1 1 1
$ 50,000 and over

6 5 1
v R O IO v 0 B R O
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B b et CBCL Limited (certificate # 020061) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / New Brunswick

Reporting Period 2015-11-02 to 2018-06-01

001644

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 2 2
$ 25,000 - $29,999 2 2 1 1
$ 35,000 - $37,499 2 2 1 1
$ 40,000 - $44,999 2 1 1
$ 45,000 - $49,999 5 4 1
$ 50,000 - $59,999 8 6 2 1 1
$ 60,000 - $69,999 9 7 2
$ 70,000 - $84,999 8 8
$ 85,000 - $99,999 7 5 2
$100,000 and over 5 5

elhenbpretbmniiee. | 00 @0 00 00 00 0y g
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Employment and Social  Emlo et Bivelopy CBCL Limited (certificate # 020061) Form3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / New Brunswick 3
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 2 1 1
$ 25,000 - $29,999 1 1
$ 30,000 - $34,999 1 1
$ 50,000 and over 2

1 1 1 1
o s e s 0 0 R O
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Emgployrment and Sscial loi et Déwelap P -gn
Devslopment Canada  smoial Canads CBCL Limited (certificate # 020061) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Prince Edward Island

Reporting Period 2015-11-02 to 2018-06-01

001646

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 1 1
$ 37,500 - $39,999 1 1
$ 40,000 - $44,999 1 1
$ 45,000 - $49,999 1 1
$ 50,000 - $59,999 3 3
$ 60,000 - $69,999 1 1
$ 70,000 - $84,999 2 2
$ 85,000 - $99,999 2 2 1 1
$100,000 and over 1

1
i iEniiee 1 Wl @ e e
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Employrment and Sueial lol ot Diwsl

Dhevelopenent Canasds soeial Sanads N CBCL Limited (certificate # 020061) Form3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / Prince Edward Island 3
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 1 1
$ 50,000 and over 1

1
oimmierotemoveee | 4 4 | 1 ¢ ([ I I |

Page 8 of 10 Calladﬁ



AN RO CBCL Limited (certificate # 020061) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Newfoundland and Labrador

Reporting Period 2015-11-02 to 2018-06-01

001648

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 1 1
$ 30,000 - $34,999 1 1
$ 50,000 - $59,999 3 1 2
$ 60,000 - $69,999 5 4 1
$ 70,000 - $84,999 2 1 1
$ 85,000 - $99,999 1 1 1 1
$100,000 and over 6

6
R T I I I R I ) RN S N R
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Employment and Social  Emlo et Bivelopy CBCL Limited (certificate # 020061) Form3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / Newfoundland and Labrador 3
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$ 50,000 and over 2

2
oo e 0 0 e e
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Emgloyrment and Social ol i st Dwelapg Form4 A
Drewelopenent Canads soial Canads CBCL Limited (Certificate # 020061)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National

Reporting Period 2015-11-02 to 2018-06-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1 1
Professionals 53 41 12 2 2 8 8
Semi-Professionals and Technicians 25 22 3 1 1 3 1 2
Administrative and Senior Clerical 10 10 2 2
Personnel
Clerical Personnel 4

2 2 1 1
et et | 0 0l 0 s
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Employrment and Bocial lol ot DEwslopy Form4 B

Dhevelopenent Canasds soeial Sanads CBCL Limited (certificate # 020061)

o
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Part-Time / National e
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 6 3 3 1 1
Semi-Professionals and Technicians 20 15 5 1 1 2 1 1 1 1
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel

3 3 1 1
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Employrment and Bocial ol i st Dewelapg Form4 A
Dewelopenent Canads sowial Canads CBCL Limited (Certificate # 020061)

N
n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Full-Time / Nova Scotia °©
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 36 27 9 2 2 7 7
Semi-Professionals and Technicians 17 14 3 1 1 3 1 2
Administrative and Senior Clerical 8 8 1 1
Personnel
Clerical Personnel 4

2 2 1 1
et e | 00 00 89008
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Employrment and Bocial ol i st Dewelapg Form4 B
Dewelopenent Canads sowial Canads CBCL Limited (Certificate # 020061)

(]
n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Part-Time / Nova Scotia e
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 5 2 3 1 1
Semi-Professionals and Technicians 10 7 3 1 1 2 1 1
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 3

3 1 1

Page 4 of 9 ( v Ea I ’adgﬁgi



loi et Dévelopy Form4 A

Employrment and Sueial

Dhevelopenent Canasds soeial Sanads ’ CBCL Limited (certificate # 020061)

<
n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Full-Time / New Brunswick e
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 8 7 1 1 1
Semi-Professionals and Technicians 5 5
Administrative and Senior Clerical 1 1 1 1
Personnel

oo ambor ot ployoos Ared | ] [ e[ [ [l
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Employrment and Bocial ol i st Dewelapg Form4 B
Dewelopenent Canads sowial Canads CBCL Limited (Certificate # 020061)

n
n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Part-Time / New Brunswick e
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Semi-Professionals and Technicians

8 6 2 1 1
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Form4 A

Employrment and Sueial lol ot DEwslopy
Toewelopenent Canads soeial Sanads CBCL Limited (certificate # 020061) ©
n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Full-Time / Prince Edward Island °
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 4 4
Administrative and Senior Clerical 1 1
Personnel

el Feeeee . (0. 80 0 ¢ 00 ¢ ¢ .
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Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

CBCL Limited (certificate # 020061)

Form4 B

~
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Part-Time / Prince Edward Island e
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Professionals and Technicians

Total Number of Employees Hired .z

2

Page 8 of 9
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Employrment and Bocial ol i st Dewelapg Form4 A
Dewelopenent Canads sowial Canads CBCL Limited (Certificate # 020061)

==
n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Full-Time / Newfoundland and Labrador °
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 5 3 2
Semi-Professionals and Technicians

3 3
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Emgﬂ@ymen&@?eﬁ Howial ol ‘Wetﬂé lospsg Form5 A
Drevelopment Canads suniad Canage CBCL Limited (certificate # 020061)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-11-02 to 2018-06-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

0 tional Gr All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers

2 2
TotiNumborofEmployes Plometss . 20 ¢} | =+ ' ' ' ' !
Total Number of Promotions R T F T T S e A T
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Emgﬂ@ymen&@yd Howial ol ‘Wetﬁé lospsg Form5 A
Drewelopment Canada suniad Canaga CBCL Limited (certificate # 020061)

o
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Full-Time / Nova Scotia e
Reporting Period 2015-11-02 to 2018-06-01
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers

1 1
TobiNumberofEmployes Plometss .~ 00 o} =~ ' ' ' ' !
Total Number of Promotions R F T T S T A T F
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Employrment and Sueial
Dhevelopenent Canasds

foi ot Téwsl :
soeial Sanads

CBCL Limited (certificate # 020061)

Form5 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Full-Time / New Brunswick i
Reporting Period 2015-11-02 to 2018-06-01
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers

Page 3 of 3

1 1
Total Number of EmployeesPromoted | 1] 4 | = [ = | - -
Total Number of Promotions ] S R S .
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Emgloyrment and Social lol st DEwslopg Form 6 A

Dhewelopenent Canasds sneial Sanads CBCL Limited (certificate # 020061)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-11-02 to 2018-06-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 4 3 1
Professionals 32 26 6 1 1 2 1 1
Semi-Professionals and Technicians 21 18 3 1 1
Administrative and Senior Clerical 8 8
Personnel
Clerical Personnel

Page 1 of 10 CaIl %001662



Form 6 B

Employrment and Sueial lol ot DEwslopy
Toewelopenent Canads soeial Sanads CBCL Limited (certificate # 020061) -
©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / National e
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 9 5 4 1 1
Semi-Professionals and Technicians 18 14 4 2 1 1 1 1

Clerical Personnel

Page 2 of 10 Calladﬁ



Employrment and Bocial lol ot DEwslopy Form 6 A

Dhevelopenent Canasds soeial Sanads CBCL Limited (certificate # 020061)

<
©O
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Full-Time / Nova Scotia °©
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 27 23 4 1 1 2 1 1
Semi-Professionals and Technicians 16 13 3 1 1
Administrative and Senior Clerical 5 5
Personnel
Clerical Personnel

Page 3 of 10 Calladﬁ



Form 6 B

Employrment and Sueial lol ot DEwslopy
Toewelopenent Canads soeial Sanads CBCL Limited (certificate # 020061) w
©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / Nova Scotia e
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 8 5 3 1 1
Semi-Professionals and Technicians 10 7 3 2 1 1

Clerical Personnel

Page 4 of 10 Calladﬁ



Employrment and Sueial lol ot DEwslopy
Toewelopenent Canads smind Loanagis CBCL Limited (certificate # 020061) Form6 A ©
©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Full-Time / New Brunswick e
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 2 2
Semi-Professionals and Technicians 3 3
Administrative and Senior Clerical 2 2
Personnel

Page 5 of 10
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Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

CBCL Limited (certificate # 020061)

Form 6 B

~
©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / New Brunswick e
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians

Page 6 of 10
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Form6 A

Employrment and Sueial lol ot DEwslopy
Toewelopenent Canads soeial Sanads CBCL Limited (certificate # 020061) o
©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Full-Time / Prince Edward Island °
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Administrative and Senior Clerical 1 1

Personnel
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Employrment and Bocial lol ot DEwslopy Form 6 B

Dhevelopenent Canasds soeial Sanads CBCL Limited (certificate # 020061)

»
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / Prince Edward Island °
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Professionals and Technicians

Page 8 of 10 Calladﬁ



Employrment and Bocial lol ot DEwslopy Form 6 A

Dhevelopenent Canasds soeial Sanads CBCL Limited (certificate # 020061)

o
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / Newfoundland and Labrador °
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 1 1
Professionals 2 1 1
Semi-Professionals and Technicians 2 2
Clerical Personnel

e s
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Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

CBCL Limited (certificate # 020061) Form 6 B

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Part-Time / Newfoundland and Labrador ©
Reporting Period 2015-11-02 to 2018-06-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1

1

Page 10 of 10

(Canada



Developrmsnt Danads

Employment and Social  Emploi st Développement
social Canads

Workplace Equity Information Management System - CBCL Limited

Workforce Analysis - Detailed Report

Date: 2018-06-01

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 1 50.0 % 274 % 1 0 National
02 : Middle and Other Managers National 24 3 12.5 % 38.9 % 97 National
03 : Professionals 140 27 19.3 % 12.9 % 18 9
1111 : Financial auditors and accountants Nova Scotia 4 3 75.0 % 68.6 % 3 0 Nova Scotia
2113 : Geoscientists and oceanographers New Brunswick 1 1 100.0 % 25.0 % 0 1 New Brunswick
2113 : Geoscientists and oceanographers Nova Scotia 1 0 0.0 % 211 % 0 0 Nova Scotia
2121 : Biologists and related scientists Nova Scotia 5 4 80.0 % 61.3 % 3 1 Nova Scotia
2131 : Civil engineers New Brunswick 12 3 25.0 % 11.7 % 1 2 New Brunswick
2131 : Civil engineers Newfoundland and 4 2 50.0 % 7.6 % 0 2 Newfoundland and
Labrador
2131 : Civil engineers Nova Scotia 39 4 10.3 % 13.1 % 50 Nova Scotia
2131 : Civil engineers Prince Edward Island 6 0 0.0 % 0.0 % 0 0 Prince Edward Island
2132 : Mechanical engineers New Brunswick 2 0 0.0 % 6.2 % 0 0 New Brunswick
2132 : Mechanical engineers Newfoundland and 1 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador
2132 : Mechanical engineers Nova Scotia 17 0 0.0 % 10.0 % 27 Nova Scotia
2132 : Mechanical engineers Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island
2133 : Electrical and electronics engineers New Brunswick 2 0 0.0 % 51% 0 0 New Brunswick
2133 : Electrical and electronics engineers Newfoundland and 2 0 0.0 % 8.4 % 0 0 Newfoundland and
Labrador
2133 : Electrical and electronics engineers Nova Scotia 21 1 4.8 % 8.0 % 27 Nova Scotia
2134 : Chemical engineers Nova Scotia 1 1 100.0% 22.7 % 0 1 Nova Scotia
2148 : Other professional engineers, n.e.c. New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
2148 : Other professional engineers, n.e.c. Nova Scotia 17 8 471 % 0.0 % 0 8 Nova Scotia
2171 : Information systems analysts and consultants Nova Scotia 2 0 0.0 % 26.0 % 17 Nova Scotia
4112 : Lawyers and Quebec notaries Nova Scotia 1 0 0.0 % 39.3% 0 0 Nova Scotia
04 : Semi-Professionals and Technicians 109 19 17.4 % 10.8 % 12 7
Page 1 of 12
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Emplei ot Développement
sopuiad Cansde

Employment and Sonial
Developmsnt Danads

Workplace Equity Information Management System - CBCL Limited

Workforce Analysis - Detailed Report

Date: 2018-06-01

001673

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2212 : Geological and mineral technologists and technicians New Brunswick 1 1 100.0 % 22.0 % 0 1 New Brunswick
2221 : Biological technologists and technicians Nova Scotia 1 1 100.0 % 51.9% 1 0 Nova Scotia
2225 : Landscape and horticulture technicians and specialists New Brunswick 2 1 50.0 % 327 % 1 0 New Brunswick
2225 : Landscape and horticulture technicians and specialists Nova Scotia 2 1 50.0 % 44.6 % 1 0 Nova Scotia
2231 : Civil engineering technologists and technicians New Brunswick 14 1 7.1 % 9.6 % 1 0 New Brunswick
2231 : Civil engineering technologists and technicians Newfoundland and 6 2 33.3% 19.2 % 1 1 Newfoundland and
Labrador
2231 : Civil engineering technologists and technicians Nova Scotia 18 4 222 % 52 % 1 3 Nova Scotia
2231 : Civil engineering technologists and technicians Prince Edward Island 3 0 0.0 % 0.0 % 0 0 Prince Edward Island
2232 : Mechanical engineering technologists and technicians New Brunswick 4 0 0.0 % 0.0 % 0 0 New Brunswick
2232 : Mechanical engineering technologists and technicians Newfoundland and 1 0 0.0 % 7.0 % 0 0 Newfoundland and
Labrador
2232 : Mechanical engineering technologists and technicians Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
2233 : Industrial engineering and manufacturing technologists and technicians Nova Scotia 1 0 0.0 % 14.5 % 0 0 Nova Scotia
2234 : Construction estimators Nova Scotia 2 0 0.0 % 8.7 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians New Brunswick 2 0 0.0 % 6.2 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians Newfoundland and 2 1 50.0 % 11.0 % 0 1 Newfoundland and
Labrador
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 10 2 20.0 % 42 % 0 2 Nova Scotia
2253 : Drafting technologists and technicians New Brunswick 5 0 0.0 % 15.0 % 17 New Brunswick
9 technolog L
2253 : Drafting technologists and technicians Newfoundland and 1 0 0.0 % 17.9 % 0 0 Newfoundland and
Labrador
2253 : Drafting technologists and technicians Nova Scotia 16 3 18.8 % 19.3 % 3 0 Nova Scotia
2253 : Drafting technologists and technicians Prince Edward Island 1 0 0.0 % 28.6 % 0 0 Prince Edward Island
2254 : Land survey technologists and technicians Nova Scotia 2 2 100.0 % 0.0 % 0 2 Nova Scotia
2262 : Engineering inspectors and regulatory officers Nova Scotia 2 0 0.0 % 14.5 % 0 0 Nova Scotia
2262 : Engineering inspectors and regulatory officers Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island
2264 : Construction inspectors Newfoundland and 1 0 0.0 % 9.7 % 0 0 Newfoundland and

Page 2 of 12
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - CBCL Limited

001674

Workforce Analysis - Detailed Report
Date: 2018-06-01

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2264 : Construction inspectors Labrador
2264 : Construction inspectors Nova Scotia 2 0 0.0 % 34 % 0 0 Nova Scotia
2264 : Construction inspectors Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island
2281 : Computer network technicians Nova Scotia 1 0 0.0 % 18.4 % 0 0 Nova Scotia
07 : Administrative and Senior Clerical Personnel 17 15 88.2 % 82.5% 14 1
Employment Equity Occupational Group Halifax 11 9 81.8 % 81.4 % 9 0 Halifax
Employment Equity Occupational Group Moncton 1 1 100.0 % 80.9 % 1 0 Moncton
Employment Equity Occupational Group N.B. less CMA 1 1 100.0 % 86.1 % 1 0 N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 2 2 100.0 % 87.0 % 2 0 N.S. less CMA
Employment Equity Occupational Group P.E.l 1 1 100.0 % 82.4 % 1 0 P.E.l
Employment Equity Occupational Group Saint John 1 1 100.0 % 83.6 % 1 0 Saint John
10 : Clerical Personnel 18 13 72.2 % 68.4 % 12 1
Employment Equity Occupational Group Halifax 13 8 615% 67.7% 9 %/////////% Halifax
Employment Equity Occupational Group Moncton 1 1 100.0% 62.4 % 1 0 Moncton
Employment Equity Occupational Group N.B. less CMA 1 1 100.0 % 72.6 % 1 0 N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 1 1 100.0 % 71.4 % 1 0 N.S. less CMA
Employment Equity Occupational Group St. John's 2 2 100.0 % 72.6 % 1 1 St. John's
Total 310 78 252 % 213 % 66 12
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
Page 3 of 12
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Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - CBCL Limited E
Workforce Analysis - Detailed Report 3
Date: 2018-06-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 24 1 4.2 % 22% 1 0 National
03 : Professionals 140 0 0.0 % 0.3 % 0 0
1111 : Financial auditors and accountants Nova Scotia 4 0 0.0 % 4.0 % 0 0 Nova Scotia
2113 : Geoscientists and oceanographers New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
2113 : Geoscientists and oceanographers Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
2121 : Biologists and related scientists Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
2131 : Civil engineers New Brunswick 12 0 0.0 % 0.0 % 0 0 New Brunswick
2131 : Civil engineers Newfoundland and 4 0 0.0 % 3.0 % 0 0 Newfoundland and
Labrador
2131 : Civil engineers Nova Scotia 39 0 0.0 % 0.0 % 0 0 Nova Scotia
2131 : Civil engineers Prince Edward Island 6 0 0.0 % 0.0 % 0 0 Prince Edward Island
2132 : Mechanical engineers New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick
2132 : Mechanical engineers Newfoundland and 1 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador
2132 : Mechanical engineers Nova Scotia 17 0 0.0 % 0.0 % 0 0 Nova Scotia
2132 : Mechanical engineers Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island
2133 : Electrical and electronics engineers New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick
2133 : Electrical and electronics engineers Newfoundland and 2 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador
2133 : Electrical and electronics engineers Nova Scotia 21 0 0.0 % 0.0 % 0 0 Nova Scotia
2134 : Chemical engineers Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
2148 : Other professional engineers, n.e.c. New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
2148 : Other professional engineers, n.e.c. Nova Scotia 17 0 0.0 % 0.0 % 0 0 Nova Scotia
2171 : Information systems analysts and consultants Nova Scotia 2 0 0.0 % 0.8 % 0 0 Nova Scotia
4112 : Lawyers and Quebec notaries Nova Scotia 1 0 0.0 % 6.2 % 0 0 Nova Scotia
. . - P
04 : Semi-Professionals and Technicians 109 0 0.0 % 0.8 % 1 ////////////%
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - CBCL Limited

Workforce Analysis - Detailed Report

Date: 2018-06-01

Aboriginal Peoples

Aboriginal Peoples

001676

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2212 : Geological and mineral technologists and technicians New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick

2221 : Biological technologists and technicians Nova Scotia 1 0 0.0 % 25% 0 0 Nova Scotia

2225 : Landscape and horticulture technicians and specialists New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick

2225 : Landscape and horticulture technicians and specialists Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia

2231 : Civil engineering technologists and technicians New Brunswick 14 0 0.0 % 0.0 % 0 0 New Brunswick

2231 : Civil engineering technologists and technicians Newfoundland and 6 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador

2231 : Civil engineering technologists and technicians Nova Scotia 18 0 0.0 % 0.0 % 0 0 Nova Scotia

2231 : Civil engineering technologists and technicians Prince Edward Island 3 0 0.0 % 0.0 % 0 0 Prince Edward Island

2232 : Mechanical engineering technologists and technicians New Brunswick 4 0 0.0 % 0.0 % 0 0 New Brunswick

2232 : Mechanical engineering technologists and technicians Newfoundland and 1 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador

2232 : Mechanical engineering technologists and technicians Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia

2233 : Industrial engineering and manufacturing technologists and technicians Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia

2234 : Construction estimators Nova Scotia 2 0 0.0 % 72 % 0 0 Nova Scotia

2241 : Electrical and electronics engineering technologists and technicians New Brunswick 2 0 0.0 % 12 % 0 0 New Brunswick

2241 : Electrical and electronics engineering technologists and technicians Newfoundland and 2 0 0.0 % 9.5 % 0 0 Newfoundland and
Labrador

2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 10 0 0.0 % 16 % 0 0 Nova Scotia

2253 : Drafting technologists and technicians New Brunswick 5 0 0.0 % 0.0 % 0 0 New Brunswick

2253 : Drafting technologists and technicians Newfoundland and 1 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador

2253 : Drafting technologists and technicians Nova Scotia 16 0 0.0 % 0.0 % 0 0 Nova Scotia

2253 : Drafting technologists and technicians Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island

2254 : Land survey technologists and technicians Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia

2262 : Engineering inspectors and regulatory officers Nova Scotia 2 0 0.0 % 7.3 % 0 0 Nova Scotia

2262 : Engineering inspectors and regulatory officers Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island

2264 : Construction inspectors Newfoundland and 1 0 0.0 % 32% 0 0 Newfoundland and
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Workplace Equity Information Management System - CBCL Limited

001677

Workforce Analysis - Detailed Report
Date: 2018-06-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2264 : Construction inspectors Labrador

2264 : Construction inspectors Nova Scotia 2 0 0.0 % 6.8 % 0 0 Nova Scotia

2264 : Construction inspectors Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island

2281 : Computer network technicians Nova Scotia 1 0 0.0 % 3.6 % 0 0 Nova Scotia

07 : Administrative and Senior Clerical Personnel 17 0 0.0 % 22 % 0 0
Employment Equity Occupational Group Halifax 11 0 0.0 % 22 % 0 0 Halifax
Employment Equity Occupational Group Moncton 1 0 0.0 % 12 % 0 0 Moncton
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 27 % 0 0 N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 2 0 0.0 % 33 % 0 0 N.S. less CMA
Employment Equity Occupational Group P.E.l 1 0 0.0 % 14 % 0 0 P.E.l
Employment Equity Occupational Group Saint John 1 0 0.0 % 1.1 % 0 0 Saint John

10 : Clerical Personnel 18 0 0.0 % 26 % 0 0
Employment Equity Occupational Group Halifax 13 0 0.0 % 2.7 % 0 0 Halifax
Employment Equity Occupational Group Moncton 1 0 0.0 % 2.0 % 0 0 Moncton
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 3.0 % 0 0 N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 35% 0 0 N.S. less CMA
Employment Equity Occupational Group St. John's 2 0 0.0 % 14 % 0 0 St. John's

Total 310 1 0.3 % 0.9% 2 %//////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workplace Equity Information Management System - CBCL Limited

001678

Workforce Analysis - Detailed Report
Date: 2018-06-01

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 2 0 0.0 % 10.1 % 0 0 National

02 : Middle and Other Managers National 24 0 0.0 % 15.0 % 47 National

03 : Professionals 140 13 9.3 % 59 % 8 5

1111 : Financial auditors and accountants Nova Scotia 4 0 0.0 % 5.8 % 0 0 Nova Scotia

2113 : Geoscientists and oceanographers New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick

2113 : Geoscientists and oceanographers Nova Scotia 1 0 0.0 % 6.3 % 0 0 Nova Scotia

2121 : Biologists and related scientists Nova Scotia 5 0 0.0 % 8.9 % 0 0 Nova Scotia

2131 : Civil engineers New Brunswick 12 1 8.3 % 4.1 % 0 1 New Brunswick

2131 : Civil engineers Newfoundland and 4 0 0.0 % 6.6 % 0 0 Newfoundland and
Labrador

2131 : Civil engineers Nova Scotia 39 6 15.4 % 6.8 % 3 3 Nova Scotia

2131 : Civil engineers Prince Edward Island 6 0 0.0 % 15.0 % 17 Prince Edward Island

2132 : Mechanical engineers New Brunswick 2 0 0.0 % 28 % 0 0 New Brunswick

2132 : Mechanical engineers Newfoundland and 1 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador

2132 : Mechanical engineers Nova Scotia 17 1 5.9 % 53 % 1 0 Nova Scotia

2132 : Mechanical engineers Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island

2133 : Electrical and electronics engineers New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick

2133 : Electrical and electronics engineers Newfoundland and 2 0 0.0 % 74 % 0 0 Newfoundland and
Labrador

2133 : Electrical and electronics engineers Nova Scotia 21 3 14.3 % 8.7 % 2 1 Nova Scotia

2134 : Chemical engineers Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia

2148 : Other professional engineers, n.e.c. New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick

2148 : Other professional engineers, n.e.c. Nova Scotia 17 2 11.8% 0.0 % 0 2 Nova Scotia

2171 : Information systems analysts and consultants Nova Scotia 2 0 0.0 % 9.2 % 0 0 Nova Scotia

4112 : Lawyers and Quebec notaries Nova Scotia 1 0 0.0 % 7.0 % 0 0 Nova Scotia

04 : Semi-Professionals and Technicians 109 8 7.3 % 28 % 3 5
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Workplace Equity Information Management System - CBCL Limited

Workforce Analysis - Detailed Report

Date: 2018-06-01

Members of Visible Minorities

Members of Visible Minorities

001679

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2212 : Geological and mineral technologists and technicians New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick

2221 : Biological technologists and technicians Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia

2225 : Landscape and horticulture technicians and specialists New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick

2225 : Landscape and horticulture technicians and specialists Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia

2231 : Civil engineering technologists and technicians New Brunswick 14 0 0.0 % 26 % 0 0 New Brunswick

2231 : Civil engineering technologists and technicians Newfoundland and 6 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador

2231 : Civil engineering technologists and technicians Nova Scotia 18 3 16.7 % 13.5% 2 1 Nova Scotia

2231 : Civil engineering technologists and technicians Prince Edward Island 3 0 0.0 % 0.0 % 0 0 Prince Edward Island

2232 : Mechanical engineering technologists and technicians New Brunswick 4 1 25.0 % 0.0 % 0 1 New Brunswick

2232 : Mechanical engineering technologists and technicians Newfoundland and 1 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador

2232 : Mechanical engineering technologists and technicians Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia

2233 : Industrial engineering and manufacturing technologists and technicians Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia

2234 : Construction estimators Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia

2241 : Electrical and electronics engineering technologists and technicians New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick

2241 : Electrical and electronics engineering technologists and technicians Newfoundland and 2 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador

2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 10 3 30.0 % 23 % 0 3 Nova Scotia

2253 : Drafting technologists and technicians New Brunswick 5 0 0.0 % 0.0 % 0 0 New Brunswick

2253 : Drafting technologists and technicians Newfoundland and 1 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador

2253 : Drafting technologists and technicians Nova Scotia 16 1 6.3 % 0.0 % 0 1 Nova Scotia

2253 : Drafting technologists and technicians Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island

2254 : Land survey technologists and technicians Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia

2262 : Engineering inspectors and regulatory officers Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia

2262 : Engineering inspectors and regulatory officers Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island

2264 : Construction inspectors Newfoundland and 1 0 0.0 % 0.0 % 0 0 Newfoundland and
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Workforce Analysis - Detailed Report
Date: 2018-06-01

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2264 : Construction inspectors Labrador

2264 : Construction inspectors Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia

2264 : Construction inspectors Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island

2281 : Computer network technicians Nova Scotia 1 0 0.0 % 4.7 % 0 0 Nova Scotia

07 : Administrative and Senior Clerical Personnel 17 0 0.0 % 44 % 1 %/////////%
Employment Equity Occupational Group Halifax 11 0 0.0 % 58 % 1 %/////////% Halifax

Employment Equity Occupational Group Moncton 1 0 0.0 % 22% 0 0 Moncton
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 1.0 % 0 0 N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 2 0 0.0 % 12 % 0 0 N.S. less CMA
Employment Equity Occupational Group P.E.l 1 0 0.0 % 3.0 % 0 0 P.E.l
Employment Equity Occupational Group Saint John 1 0 0.0 % 19 % 0 0 Saint John
] p

10 : Clerical Personnel 18 0 0.0 % 57 % 1 ////////////%
Employment Equity Occupational Group Halifax 13 0 0.0 % 73% 1 %/////////% Halifax
Employment Equity Occupational Group Moncton 1 0 0.0 % 15 % 0 0 Moncton
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 19 % 0 0 N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 1.9 % 0 0 N.S. less CMA
Employment Equity Occupational Group St. John's 2 0 0.0 % 0.8 % 0 0 St. John's

Total 310 21 6.8 % 5.4 % 17 4

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workforce Analysis - Detailed Report 8
Date: 2018-06-01
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 26 0 0.0 % 4.3 % 17 National
g ‘ ¢ e
03 : Professionals National 140 6 4.3 % 3.8 % 5 1 National
04 : Semi-Professionals and Technicians National 109 6 55 % 4.6 % 5 1 National
07 : Administrative and Senior Clerical Personnel National 17 3 17.6 % 34 % 1 2 National
10 : Clerical Personnel National 18 2 11.1% 7.0 % 1 1 National
Total 310 17 55% 4.3% 13 4

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Workforce Analysis - Detailed Report
Date: 2018-06-01

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

We are an engineering firm and the statistics for the workforce provincially would be a more accurate reflection of the
workforce available to us.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area

01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC Provincial (default National)
04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA
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Workforce Analysis - Detailed Report
Date: 2018-06-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
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Workforce Analysis - Summary Report

Date: 2018-06-01

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 1 50.0 % 27.4 % 1 0
02 : Middle and Other Managers 24 3 12.5 % 38.9 % 97
03 : Professionals 140 27 19.3 % 12.9 % 18 9
04 : Semi-Professionals and Technicians 109 19 17.4 % 10.8 % 12 7
07 : Administrative and Senior Clerical Personnel 17 15 88.2 % 82.5% 14 1
10 : Clerical Personnel 18 13 72.2 % 68.4 % 12 1
Total 310 78 252 % 21.3% 66 12
Total may not equal sum of components due to rounding.
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Workforce Analysis - Summary Report 8
Date: 2018-06-01
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 2 0 0.0 % 29 % 0 0

02 : Middle and Other Managers 24 1 4.2 % 22% 1 0

03 : Professionals 140 0 0.0 % 0.3 % 0 0

04 : Semi-Professionals and Technicians 109 0 0.0 % 0.8 % 17
07 : Administrative and Senior Clerical Personnel 17 0 0.0 % 22% 0 0
10 : Clerical Personnel 18 0 0.0 % 26 % 0 0

Total 310 1 0.3% 0.9% 2 %//////////%

Total may not equal sum of components due to rounding.
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Workforce Analysis - Summary Report
Date: 2018-06-01

Members of Visible Minorities

Members of Visible Minorities

001686

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 0.0 % 10.1% 0 0
02 : Middle and Other Managers 24 0 0.0 % 15.0 % 4 %///////////%
03 : Professionals 140 13 9.3 % 5.9 % 8 5
04 : Semi-Professionals and Technicians 109 8 7.3 % 2.8 % 3 5
07 : Administrative and Senior Clerical Personnel 17 0 0.0 % 44 % 1 %///////////%
10 : Clerical Personnel 18 0 0.0 % 57 % 1 %///////////%
Total

Total may not equal sum of components due to rounding.

2018-07-11

310 21 6.8 % 54% 17 4
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Workplace Equity Information Management System - CBCL Limited

Workforce Analysis - Summary Report

Date: 2018-06-01

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 26 0 0.0 % 43 % 17
9 i
03 : Professionals 140 6 4.3 % 3.8 % 5 1
04 : Semi-Professionals and Technicians 109 6 55 % 4.6 % 5 1
07 : Administrative and Senior Clerical Personnel 17 3 17.6 % 34 % 1 2
10 : Clerical Personnel 18 2 11.1% 7.0 % 1 1
Total 310 17 55% 4.3% 13 4
Total may not equal sum of components due to rounding.
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Workforce Analysis - Summary Report
Date: 2018-06-01

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

We are an engineering firm and the statistics for the workforce provincially would be a more accurate reflection of the
workforce available to us.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area

01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC Provincial (default National)
04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA
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Workforce Analysis - Summary Report
Date: 2018-06-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

CBCL Limited

[Date: 2018-06-01]

Data from Subsequent/Current Workforce
Analysis

Availability*
01 |Senior Managers 1
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Employment Equity Occupational Group (EEOG)

2011 National Household Survey

Page 1 of 39
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

CBCL Limited

[Date: 2018-06-01]

Employment Equity Occupational Group (EEOG)

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

Middle & Other Managers
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafts & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

Data from Subsequent/Current Workforce
Analysis

Availability*
%

0
1
0
1
0
0
0
0
0
0
0
0
0
0
2

2011 National Household Survey

Page 2 of 39

001691



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

CBCL Limited

[Date: 2018-06-01]

Employment Equity Occupational Group (EEOG)

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

Middle & Other Managers
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafts & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

Data from Subsequent/Current Workforce
Analysis

\ \2 \
Data from Subsequent/Current Workforce Analysis

2018 6 1

Table 7: Members of Visible Minorities
Availability*
5

0

=
Lo

8
0
0
0
0
0
0
0
0
0
0
1

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

CBCL Limited

[Date: 2018-06-01]

Data from Subsequent/Current Workforce
Analysis

\ \2 \
Data from Subsequent/Current Workforce Analysis

| 2018 6 1

Table 8: Persons with Disabilities
Subsequent/Current Workforce Analysis
All Employees Persons with Disabilities

Representation Availability®

. < @ @ @ 5 @@

#
26

Employment Equity Occupational Group (EEOG)

01/02 [Managers 0
03 |Professionals 141 6
04 |Semi-Professionals & Technicians 116 6
05 |Supervisors 0 0
06 |[Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 18 3
08 |[Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 18 2
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

7

Total 319

|
2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
CBCL Limited
[Date: 2018-06-01]

Start Date of Flaw Data End Date of Flow Data
 ywy | mvM | pp || yyvy | MM | DD |
| o | 6 9|

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promnted Fmployess | porminatea | TEPIOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

o O © © & O O O O O
= = e e O e e L e o

= = e = O e e o s e SL e L e
S O O O B O O O o O B B O o

Nl © © © © © o O o © O O o
Cle © O © © © O C O O O O o O
Cle © © o © o O & o O O O o O
Cle © © © © © © O O O O OO O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

CBCL Limited
[Date: 2018-06-01]

Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples

Full-time / National | Part-time/ National

Aboriginal Aboriginal
Employm Peoples Emplayws Peoples
Promoted Promoted Promoted

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Emplnyws

01 [Senior Managers
02 |Middle & Other Managers 1
03 [Professionals 53
04 |Semi-Professionals & Technicians 25
05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 9.

[
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

CBCL Limited
[Date: 2018-06-01]

Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with
Employees Employem Disabilities
Terminated | Terminated

Persons with
Emplnyws Disabilities
Terminated | Terminated

Persons with
Disabilities
Promoted

Persons with
Disabilities

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers 1
03 [Professionals 53
04 |Semi-Professionals & Technicians 25
05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

[

SOOI RO OO OO

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 9.

= e el el 00 e e ee e
OO OO OO OO
SO OO RO OO OO

= = = = = = = e = = -
= = = = = = = e w e e e
NSO OO OO OO0 o OO OO
Cle © O © © © O C O O O O o O
IO © O OO OO OO OO O
Cle © © © © © © O O O O OO O
NS © © © © O O O O O = o O o

(%)
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

CBCL Limited
[Date: 2018-06-01]

Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible b l0 o Visible Em la oo Visible Visible Visible
i Minorities e Minorities B Minorities o Minorities Minotities Minorities
. Promoted Promoted . .
Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employeaa
Terminated

Emplnyws
Terminated

01 [Senior Managers

02 |Middle & Other Managers 1
03 |Professionals 53
04 |Semi-Professionals & Technicians 25

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 9.

[

SOOI RO OO OO

= e el el 00 e e ee e
OO OO OO OO
SO OO RO OO OO

Sli= = = = e e e e e e
NSO OO OO OO0 o OO OO
Cle © O © © © O C O O O O o O
IO © O OO OO OO OO O
Cle © © © © © © O O O O OO O
Dl = = = = o = = = o o o 0 - e
WIS © O O = & o O O O = O O o

(%)
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Federal Contractors Program Achievement Report

Part 3: Goals
CBCL Limited
|Date: 2018-06-01]

Data for First/Previous Goals

A | B c . p L+ E I F | G | H T J K { L { M { N { O P | Q i R s 4 T U
From Flow
From From Data From . From From (K-M+
: - -M+ -
Data sources: Workforce | Workforce i Data Entry} C x E x 3 { Analysis & Data CxHx3 F+1 Workforce Equivalent KxLx3 (FxQ) JxP [DataEntry; Workforce ;Workforcei O) - ((C+ K+C (K-M+0)+(C
. p Entry . toH R+M . . +F)
Analysis | Analysis Workforce Analysis Analysis | Analysis | F)xQ)
Analysisi
J J \’ y J \’ \’ J J J J y \’ J J J { { J
Table 1: Women

First/Previous Short-term Goals

All Employees Women
- - Anticipated i : Projected
oy e | R [ Pt e [ ot | w0 v 0 | et PRV ] Mo el " | P mrein 03
Annually ?&:‘:‘: Annually 2015-11-27 | Annually ?&f o
| ¢ L 0% % | 8} 0% ) % | 68 ] 8 ) 8 ] % | % F B | 8 ] % | 4 | K % %
01 [Senior Managers 1| 442% 0 0.0% 0 0 1 0.0% 0 -1 0 30.2% 1 1 100.0% 100.0%
02 [Middle & Other Managers 2 1.5% of 178% 0 0 3 0.0% 0 6 0 40.9% -6 -6 13.6% 13.6%
03 [Professionals 127 3.5% o  30.6% 0 0 21 0.0% 0 -6 0 11.6% 6 6 16.5% 16.5%
04 [Semi-Professionals & Tech 109 2.1% of  347% 0 0 20 0.0% 0 -7 0 12.3% 7 7 18.3% 18.3%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O!
07 |Administrative & Sr Clerical 15 6.3% of  485% 0 0 13 0.0% 0 -1 0 82.6% 1 1 86.7% 86.7%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 19 -1.8% o  486% 0 0 16 0.0% 0 3 0 69.1% 3 3 84.2% 84.2%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 293 290% ] of 330% | 0 0 74 0.0% 0 -11 o . 21.5% 11 11 25.3% 25.3%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l/3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

. .
Employment Equity Occupational Fr Comments
Gmaoy T T e

Senior Managers 0.0 0.0

Middle & Other Managers , 0.0
Professionals v 0.0
Semi-Professionals & Tech . 0.0
Supervisors . 0.0
Supervisors: Crafts & Trades . 0.0

Page 9 of 39

001698



Federal Contractors Program Achievement Report

Part 3: Goals
CBCL Limited

07
08
09
10
11
12
13
14

Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

== = = = = ==

Total

= e e e e e e

|Date: 2018-06-01]
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Federal Contractors Program Achievement Report

Part 3: Goals
CBCL Limited
|Date: 2018-06-01]

Data for First/Previous Goals

Al B c . p L+ E I F | G | H T J i K L { M N { O | P | Q | R | S ] T U
From Flow
From From Data From . From From (K-M+
: - -M+ -
Data sources: Workforce | Workforce i Data Entry} C x E x 3 { Analysis & Data CxHx3 F+1 Workforce Equivalent KxLx3 (FxQ) JxP [DataEntry; Workforce ;Workforcei O) - ((C+ K+C (K-M+0)+(C
. p Entry . toH R+M . . +F)
Analysis | Analysis Workforce Analysis Analysis | Analysis | F)xQ)
Analysisi
J J \’ y J \’ \’ J J J J y \’ J J J { { J

‘Table 3: Aboriginal Peoples
First/Previous Short-term Goals

All Employees

Growth INew Positiing Turnover (RepE]:‘cﬁ?g::s;ﬁf Terminated
o Anticipated

Aboriginal Peoples

3 Year Goals

Turnover (Replacementoff .

Employment Equity Occupational - g Termmated Emplovees) | poguived Prosent Projected B Projected
Group (EEOG) D i p""-‘mﬁﬂ Frojecied Hires Over 3 | yyxv MM bD Over 3 i Avatlability o Gap Representation Repres;:;a:;un e

Years

Years
Over 3 QOver 3 Over 3
2015-11-27 Annually Annually Y e Annually | Annually Vears 2015-11-27 | Annually Vi

% 0 % 8 8 L 8 L % | 8 8 8 L % L % 8 ] E

Senior Managers OAO% 0 0 0 0.0% 0 0 0 5.1% 0 0 0.0% 0.0%

02 [Middle & Other Managers 22 1. 5% 0 0 1 0.0% 0 0 0 2.4% 0 0 4.5% 4.5%
03 |Professionals 127 3.5% 0 0 0 0.0% 0 0 0 0.2% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 109 2.1% 0 0 0 0.0% 0 1 0 0.6% -1 -1 0.0% 0.0%
05 [Supervisors 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 15 6.3% 0 0 0 0.0% 0 0 0 22% 0 0 0.0% 0.0%
08 |[Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 19 -1.8% 0 0 0 0.0% 0 0 0 2.6% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0. 0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 293 290% ] 0 0 1 0.0% 0 1 o . 0.8% -1 -1 0.3% 0.3%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l/3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Eraployment Equity Oce at,m,

Senior Managers

Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades

Page 11 of 39

001700



Federal Contractors Program Achievement Report

Part 3: Goals
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07
08
09
10
11
12
13
14

Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

== = = = = ==

Total

= e e e e e e

|Date: 2018-06-01]
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Federal Contractors Program Achievement Report

Part 3: Goals
CBCL Limited
|Date: 2018-06-01]

Data for First/Previous Goals

Al B c . p L+ E I F | G | H T J i K L { M N { O | P | Q | R | S ] T U
From Flow
From From Data From . From From (K-M+
: - -M+ -
Data sources: Workforce | Workforce i Data Entry} C x E x 3 { Analysis & Data CxHx3 F+1 Workforce Equivalent KxLx3 (FxQ) JxP [DataEntry; Workforce ;Workforcei O) - ((C+ K+C (K-M+0)+(C
. p Entry . toH R+M . . +F)
Analysis | Analysis Workforce Analysis Analysis | Analysis | F)xQ)
Analysisi
J J \’ y J \’ \’ J J J J y \’ J J J { { J

Table 5: Persons with Disabilities
First/Previous Short-term Goals

Persons with Disabilities

3 Year Goals

All Employees

Growth INew Positiing Turnover (RepE]:‘cﬁ?g::s;ﬁf Terminated
o Anticipated

Turnover (Replacement of |

Hires

Employment Equity Occupational - g Termmated Emplovees) | poguived Prosent Projected B Projected
Group (EEOG) D i p""-‘mﬁﬂ Frojeced Hires Over 3 | yyxv MM bD Over 3 i Avatlability o Gap Representation Repres;:;a:;un e

Years

Years
Over 3 QOver 3 Over 3
2015-11-27 Annually Annually Y e Annually | Annually Vears 2015-11-27 | Annually Vi

L % el e e % BB R % L e L
01/02(Managers 0 89% 0 0 0 0.0% 0 1 0 42% -1 -1 0.0% 0.0%
03 |Professionals 127 3. 5% 0 0 0 5 0.0% 0 0 0 5.4% 0 -2 3.9% 3.9%
04 |Semi-Professionals & Tech 109 2.1% 0 0 0 6 0.0% 0 0 0 0.0% 0 6 5.5% 5.5%
05 |Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.2% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 15 6.3% 0 0 0 1 0.0% 0 -1 0 0.0% 1 1 6.7% 6.7%
08 |[Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 10.5% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 19 -1.8% 0 0 0 1 0.0% 0 1 0 0.0% -1 1 5.3% 5.3%
11 [Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0. 0% 0 0 0 0 0.0% 0 0 0 4.9% 0 0 #DIV/0! #DIV/0!
Total 293 29% ] 0 0 0 13 0.0% 0|  #REF! o #REF! -1]  #REF 4.4% 4.4%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l/3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals 1ong-term Goals Comments
W~W~

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Sr Clerical
08 [Skilled Sales & Service
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Federal Contractors Program Achievement Report

Part 3: Goals
CBCL Limited

09
10
11
12
13
14

Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Total

|Date: 2018-06-01]
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Federal Contractors Program Achievement Report

Part 3: Goals
CBCL Limited
|Date: 2018-06-01]

Data for First/Previous Goals

Al B c . p L+ E I F | G | H T J i K L { M N { O | P | Q | R | S ] T U
From Flow
From From Data From . From From (K-M+
: - -M+ -
Data sources: Workforce | Workforce i Data Entry} C x E x 3 { Analysis & Data CxHx3 F+1 Workforce Equivalent KxLx3 (FxQ) JxP [DataEntry; Workforce {Workforcei O) - ((C + K+C (K-M+0)+(C
. p Entry . toH R+M . . +F)
Analysis | Analysis Workforce Analysis Analysis | Analysis | F)xQ)
Analysisi
J J \’ y J \’ \’ J J J J y \’ J J J { { J

Table 7: Members of Visible Minorities
First/Previous Short-term Goals

Members of Visible Minorities

3 Year Goals

All Employees

Growth INew Positiing Turnover (RepE]:‘cﬁ?g::s;ﬁf Terminated
o Anticipated

Turnover (Replacementoff . i
Employment Equity Occupational - g Termmated Emplovees) | poguived Prosent Projected B Tojected
Group (EEOG) D i p""-‘mﬁﬂ Frojeced Hires Over 3 | yyxv MM bD Over 3 i Avatlability o Gap Representation Repres;:;a:;un e
Years

Years
Over 3 QOver 3 Over 3
2015-11-27 Annually Annually Y e Annually | Annually Vears 2015-11-27 | Annually Vi

L % 0 % 8 f 8 L 8 L % | 8 8 8 L % L % 8 ] E

Senior Managers OAO% 0 0 0 0.0% 0 0 0 3.1% 0 0 0.0% 0.0%

02 |Middle & Other Managers 22 1. 5% 0 0 0 0.0% 0 1 0 3.6% -1 -1 0.0% 0.0%
03 |Professionals 127 3.5% 0 0 6 0.0% 0 1 0 5.7% -1 -1 4.7% 4.7%
04 [Semi-Professionals & Tech 109 2.1% 0 0 6 0.0% 0 -3 0 2.6% 3 3 5.5% 5.5%
05 |Supervisors 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 15 6.3% 0 0 0 0.0% 0 1 0 42% -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 19 -1.8% 0 0 0 0.0% 0 1 0 4.8% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0. 0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 293 290% ] 0 0 12 0.0% 0 0 o . 42% 0 0 4.1% 4.1%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l/3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Forolos ment Tany D vnations! Members of Visible Minorities
Gr fupy(ﬁEO{}?mty . Short-term Gunla Long-term Gﬂals Comments

Senior Managers

Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades

Page 15 of 39

001704



Federal Contractors Program Achievement Report

Part 3: Goals
CBCL Limited

07
08
09
10
11
12
13
14

Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

== = = = = ==

Total

1
0
0
1
0
0
0
0

|Date: 2018-06-01]
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Federal Contractors Program Achievement Report

Part 3: Goals
CBCL Limited
|Date: 2018-06-01]

Data for Subsequent/Current Goals

Al B c . p L+ E I F | G | H T J i K L { M N { O | P | Q | R | S ] T U
From Flow
From From Data From . From From (K-M+
: - -M+ -
Data sources: Workforce | Workforce i Data Entry} C x E x 3 { Analysis & Data CxHx3 F+1 Workforce Equivalent KxLx3 (FxQ) JxP [DataEntry; Workforce ;Workforcei O) - ((C+ K+C (K-M+0)+(C
. p Entry . toH R+M . . +F)
Analysis | Analysis Workforce Analysis Analysis | Analysis | F)xQ)
Analysisi
J J \’ y J \’ \’ J J J J y \’ J J J { { J

Table 9: Women
Subsequent/Current Short-term Goals

All Employees Women
L ‘Turnover (Replacement of Terminated 3 Year Goals
e Fanine e e e -
Employment Equity Occupational . - B Terminated Employees) | Reguived Present Projecied Present e
Group (EEOG) VYV MMDD Projected Projected Hires Over 3 [yyvy aivion O s VAVY vy Aaianity |[Fresstoml T Hepresentation Repres;:;a:;uu in3
Y
o 2018 2021

Years
Over 3 QOver 3 Over 3
2018-06-01 Annually Annually Ve Annually | Annually Vears 2018-06-01 Annually Vi
%

¢ L 0% % | 8 L 0% ) % ) 6] 8 ) 8L % % 8 L 8 L % | 0% | & L 8 ] %]
01 [Senior Managers 3| 442% 0 0 1 0.0% 0 0 0 27.6% 0 0 33.3% 33.3%
02 |Middle & Other Managers 23 1.5% 0 0 3 0.0% 0 6 g 39.4% -6 6 13.0% 13.0%
03 |Professionals 141 3.5% 0 0 27 0.0% 0 -5 0 15.5% 5 5 19.1% 19.1%
04 |Semi-Professionals & Tech 116 2.1% 0 0 21 0.0% 0 2 0 16.4% 2 2 18.1% 18.1%
05 |Supervisors 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 18 6.3% 0 0 15 0.0% 0 0 0 82.3% 0 0 83.3% 83.3%
08 |Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 18 -1.8% 0 0 13 0.0% 0 0 0 69.9% 0 0 722% 72.2%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 319 2.9% o 0 0 80 0.0% 0 -2 0 24.5% 2 2 25.1% 25.1%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l/3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
Table 10: Women
Women
Fumlovment Fani wontl.. . Wowen
Gmljugy(E::gG;l“ 9 Secupaionnl Short-term Goals Long-term Goals Comments

Senior Managers 0.0

Our industry is a male dominated field especially in Atlantic Canada but we currently have more representation of women in all other occupational groups than is available in our area. We have very
little turnover in this group and currently the majority open positions in this group are filled internally. As the women in the professional and semi-professional groups gain more experience they will
inevitably move up in the company and will moye into these types of roles. We are also in the process of creating additional management roles in our firm. Some of which have females identified to
move info,

02 |Middle & Other Managers 39.4

03 |Professionals
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|Date: 2018-06-01]

04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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CBCL Limited
|Date: 2018-06-01]

Data for Subsequent/Current Goals

Al B c . p L+ E I F | G | H T J i K L { M N { O | P | Q | R | S ] T U
From Flow
From From Data From . From From (K-M+
: - -M+ -
Data sources: Workforce | Workforce i Data Entry} C x E x 3 { Analysis & Data CxHx3 F+1 Workforce Equivalent KxLx3 (FxQ) JxP [DataEntry; Workforce ;Workforcei O) - ((C+ K+C (K-M+0)+(C
. p Entry . toH R+M . . +F)
Analysis | Analysis Workforce Analysis Analysis | Analysis | F)xQ)
Analysisi
J J \’ y J \’ \’ J J J J y \’ J J J { { J

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals
All Employees Aboriginal Peoples

i 3 Year Goals
o Anticipated

Turnover (Replacementoff .

Employment Equity Occupational - - g Termmated Emplovees) | poguived Prosent Projected B Projected
Group (EEOG) YYYYMMDD Projected Projected Hires Over 3 [ yyyynimon b YVYY vy Aaianity |[Fresstoml T e Reprea;:;a:;wn in3

Years
Over 3 QOver 3 Over 3
2018-06-01 Annually Annually Ve Annually | Annually Vears 2018-06-01 Annually Vi
%

LE e % b e s LB e LR e
01 [Senior Managers 3 44.2% 0 0 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%
02 [Middle & Other Managers 23 1.5% 0 0 1 0.0% 0 0 0 2.7% 0 0 4.3% 4.3%
03 |Professionals 141 3.5% 0 0 0 0.0% 0 4 0 3.0% -4 -4 0.0% 0.0%
04 [Semi-Professionals & Tech 116 2.1% 0 0 1 0.0% 0 4 0 4.1% -4 -4 0.9% 0.9%
05 [Supervisors 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 18 6.3% 0 0 0 0.0% 0 1 0 3.7% -1 -1 0.0% 0.0%
08 |[Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 18 -1.8% 0 0 0 0.0% 0 1 0 3.7% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 319 2.9% o 0 0 2 0 9 0 3.5% -9 -9 0.6% 0.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l/3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Aboriginal Peoples
.

Senior Managers 0.0

Middle & Other Managers 0.0
Professionals . $.0fSuggested goal (short-term and long-term) is the market availability.
Semi-Professionals & Tech . 4.1|Suggested goal (short-term and long-term) is the market availability.
Supervisors 0.0
Supervisors: Crafts & Trades | . 0.0
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Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Total

|Date: 2018-06-01]

. 7|Suggested goal (short-term and long-term) is the market availability.
ok
o 0 000000O0O0O0O0O0O0O0O0O0O0O0O0O0O0O0O0O0O0O0O0O0O0O@O@O@O@O@O@O@O@O@O@0@0@0@0@@@ ]

7|Suggested goal (short-term and long-term) is the market availability.
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Data for Subsequent/Current Goals

Al B c . p L+ E I F | G | H T J i K L { M N { O | P | Q | R | S ] T U
From Flow
From From Data From . From From (K-M+
: - -M+ -
Data sources: Workforce | Workforce i Data Entry} C x E x 3 { Analysis & Data CxHx3 F+1 Workforce Equivalent KxLx3 (FxQ) JxP [Data Entry; Workforce {Workforcei O) - ((C + K+C (K-M+0)+(C
. p Entry . toH R+M . . +F)
Analysis | Analysis Workforce Analysis Analysis | Analysis | F)xQ)
Analysisi
J J \’ y J \’ \’ J J J J y \’ J J J { { J

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

Persons with Disabilities

3 Year Goals

All Employees

o Anticipated

Turnover (Replacementoff .

Employment Equity Occupational - - g Termmated Emplovees) | poguived Prosent Projected B Projected
Group (EEOG) YYYY MM.DD Projected Projocted Hires Over 3 | yyyy imnn e YYYY oYYy Avaitabitiyy |FrosentGanl o Representution Repm;:;a:;w in3
2018 2021

Years
Over 3 QOver 3 Over 3
2018-06-01 Annually Annually Ve Annually | Annually Vears 2018-06-01 Annually Vi
%

| ¢ L 0% % | 8} 0% ) % | 68 ] 8 ) 8 ] % # F B | 8 ] % % | & | K
01/02[Managers 26 22.9% 0 8.9% 0 0 0 0.0% 0 1 0 = 5.0% -1 -1 0.0% 0.0%
03 [Professionals 141 3.5% o  30.6% 0 0 6 0.0% 0 7 0 8.9% -7 -7 43% 43%
04 [Semi-Professionals & Tech 116 2.1% of  347% 0 0 6 0.0% 0 3 0 769 7.6% -3 -3 52% 52%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O!
07 |Administrative & Sr Clerical 18 6.3% of  48.5% 0 0 3 0.0% 0 -1 0 10.0% 1 1 16.7% 16.7%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 18 -1.8% o  486% 0 0 2 0.0% 0 0 0 9.3% 0 0 11.1% 11.1%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 319 2.9% 0 w0 0 0 17 0.0% 0 9 0 8.2% -9 9 5.3% 53%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l/3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
Table 14: Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational
ﬁmpwy(mm;‘ v : Short-term Goals Long-term Goals Comments
We have very little in terms of turnover in this occupational group. We do have representation of this category at the professional and semi-professional groups. As they gain more experience they

1/02|M . . . .
01/02|Managers will be expected to move up in the company and will move into these types of roles.

Professionals . % 51Suggested goal (short-term and long-term) is the market availability.
Semi-Professionals & Tech 7.6 Suggested goal (short-term and long-term) is the market availability.
Supervisors

Supervisors: Crafts & Trades
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|Date: 2018-06-01]

07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total
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Data for Subsequent/Current Goals

A | B c . p L+ E I F | G | H T J K { L { M { N { O P | Q i R s 4 T U
From Flow
From From Data From . From From (K-M+
: - -M+ -
Data sources: Workforce | Workforce i Data Entry} C x E x 3 { Analysis & Data CxHx3 F+1 Workforce Equivalent KxLx3 (FxQ) JxP [DataEntry; Workforce ;Workforcei O) - ((C+ K+C (K-M+0)+(C
. p Entry . toH R+M . . +F)
Analysis | Analysis Workforce Analysis Analysis | Analysis | F)xQ)
Analysisi
J J \’ y J \’ \’ J J J J y \’ J J J { { J
Table 15: Members of Visible Minorities

Subsequent/Current Short-term Goals
Members of Visible Minorities

3 Year Goals

All Employees

o Anticipated

Turnover (Replacementoff .

Employment Equity Occupational - - g Termmated Emplovees) | poguived Prosent Projected B Projected
Group (EEOG) YYYY MM.DD Projected Projocted Hires Over 3 | yyyy imnn e YYYY oYYy Avaitabitiyy |FrosentGanl o Representution Repm;:;a:;w in3
Y
o 2018 2021

Years
Over 3 QOver 3 Over 3
2018-06-01 Annually Annually Ve Annually | Annually Vears 2018-06-01 Annually Vi
%

8 % | % F % 0 % | % L 8 8 8 % L 8 8 L 8 L % | % 8 L 8L %
01 |Senior Managers 3 44.2% 0 0 0 0.0% 0 0 0 11.5% 0 0 0.0% 0.0%
02 [Middle & Other Managers 23 1.5% 0 0 0 0.0% 0 4 0 17.6% -4 -4 0.0% 0.0%
03 |Professionals 141 3.5% 0 0 13 0.0% 0 -4 0 5.8% 4 5 9.2% 9.2%
04 |Semi-Professionals & Tech 116 2.1% 0 0 8 0.0% 0 -4 0 3.5% 4 4 6.9% 6.9%
05 [Supervisors 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 18 6.3% 0 0 0 0.0% 0 1 0 5.2% -1 -1 0.0% 0.0%
08 |[Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 18 -1.8% 0 0 0 0.0% 0 1 0 6.5% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 319 2.9% o 0 0 21 0.0% 0 2 0 72% 2 2 6.6% 6.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l/3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities
b Comments

Senior Managers

The availability in the work force for visible minorities in our area s low. That being said we do have several people who categorize themselves as visible minorities in the professionals and semi-
02 |Middle & Other Managers 6 17 6% |professionals groups. We have very little turnover in this group and currently the majority open positions m this group are filled internally. As employees who identify as visible minorities in the
professional and semi-professional groups gain more experience they will inevitably move up in the company and will move into these types of roles.

03 |Professionals
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Semi-Professionals & Tech
Supervisors
Supervisors: Crafts & Trades

Administrative & Sr Clerical

Skilled Sales & Service
Skilled Crafts & Trades

Clerical Personnel

Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Total

|Date: 2018-06-01]

The availability of people in the work force who identify as visible minorities in our area is low. As well, we have little turnover in this area. When considering employees, we hire based on
experience and fit within our industry. We will endeavour increase our representation in this occupational group.
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PAL B ici p P E i F PG P H PoT iy ob K P L i M ONi O i P i Qi R PSP T iU iV P W IoX 1Y
Part 1: Part 1: Part 1: . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H ExH Part 2: Flovf Flow Data LK KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF+100 Q- Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
J y y y \’ J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Worlkforce Hires Promotions Terminations
Occupational Group Vo v v Vanes
wron R oo [ Sapires Erairs
¢ ¢ L F L e 8 L 8L e ) 8 L 8 e A L 8 L R 8 R L 8 8
. 2015 1 1 100.0 30.2 0 1] 3311
01 |Senior Managers
2018 3 1 333 27.6 1 0] 1208 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 22 3 13.6 409 9 -6 333
Managers 2018 23 3 13.0 394 9 -6 33.1 1 1 100.0 0 1 2 0 0.0 0 0 4 1 25.0 1 0
. 2015 127 21 16.5 11.6 15 6| 1425
03 [Professionals
2018 141 27 19.1 15.5 22 5[ 1235 59 15 25.4 9 6 0 0 0.0 0 0 41 10 24.4 7 3
04 Semi-Professionals & | 2015 109 20 18.3 12.3 13 71 1492
Technicians 2018 116 21 18.1 16.4 19 2| 1104 45 8 17.8 7 1 0 0 0.0 0 0 39 7 17.9 7 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2 Flow | P9%Z 1 Eipy i pan3 | B-Gx § Pand: E+Kx | Part3:
Data sources: Data Analysis Flow Dz.nta 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
J y y y \ J J y y !y J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear
o Yoww | Wese ] Wews Comments
Eniployees Percent of Pereent of Percent of Percent of
i ) Wl ) M 2 M 2
e e e e
T 298] 9 0 ool ol ool oo oo o ool oo 00
2021 0 0 0.0 0.0 0.0 0.0 0.0
0 Middle & Other 2018 3 1 0.0 0.0
Managers 2021 3 1 394 84.6
03 |Professionals 2018 %9 15 00 00
2021 59 15 0.0 0.0
04 Semi-Professionals & | 2018 45 8 0.0 0.0
Technicians 2021 45 8 0.0 0.0
2018 0 0 0.0 0.0
05 Supervisors
2021 0 0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0
Trades 2021 0 0 0.0 0.0
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AL B . Cciobp f E P F PG P M o1 foJd i K o PoL oM i N (O i P fQ i R IS8 ioT iU LNV LW EX DY
Part 1: Part 1: Part 1: . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce i Workforce E+D ‘Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly y y ly ly
J y y y \’ J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Worlkforce Hires Promotions Terminations
Occupational Group Wom v v Wons
(EEOG) i | iy Enpiys Emvyss [ B
4 ¢ L F % L e ¢ 8 L e F e L 8 L K % L 8L L e % ) 8 L 8 s ) E
07 Administrative & 2015 15 13 86.7 82.6 12 1 104.9
Senior Clerical 2018 18 15 833 82.3 15 0 101.3 11 10 90.9 9 1 0 0 0.0 0 0 8 8 100.0 7 1
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2015 19 16 842 69.1 13 3 121.9
10 [Clerical Personnel
2018 18 13 722 69.9 13 0 103.3 7 5 71.4 5 0 0 0 0.0 0 0 9 9 100.0 8 1
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2 Flow | P9%Z 1 Eipy i pan3 | B-Gx § Pand: E+Kx | Part3:
Data sources Data Analysis F[L::lfs?;a 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

y { y y y y { y

l { J
New Entrants Goals

v Flow Data Short-term Goals Long-term Goals
ear
W L e Wewe ] e Comments
Employees Percent of Percent of Percent of Percent of
- ] el P Ml Fovee
- - -
o7 |Administrative & 2018 11 100 99 o o0of 0o oof  of 00 00 0.0
Senior Clerical 2021 11 10 0.0 X 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 U 5 0.0 0.0 0.0
2021 7 5 0.0 0.0 0.0
1 Intermediate Sales & | 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
n Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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PAL B ici p P E i F PG P H PoT iy ob K P L i M ONi O i P i Qi R PSP T iU iV P W IoX 1Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2. .
Data sources: Workforce i Workforce E+D ‘Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 . +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity

Vear Workforce Hires Promotions Terminations

Occupational Group Woren e i

(EEOG) Eoploycs Enploes Expead Difrece
4L ¢ L kL 0w L w ¢ L f L L s L 8w ) 8 ] 8 L e % L e L 8 L L 8L s L 8 L

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

" Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 293 74 253 21.5 63 11 117.5
2018 319 80 25.1 245 78 2 102.4 123 39 31.7 30 9 2 0 0.0 1 -1 101 35 34.7 26 9

Data sources: Part 2: Flow Fll;:»nDZata EeDx t Pat3: t B=Gx t Pat3 o 1100} part3: Goals | ©0 K% P A3 Hp L vrcio0
) Data Analysis Analysis 100 Goals 100 Goals : : 100 Goals
y J J J

J d {
Xear . = __ = . @ @ @ Comments

Employees Percent of Percent of Percent of Percent of

(e ] ¢ 18 | % '

13 Other Sales & Service | 2018 0 0
Personnel 2021 0 0
Other Manual 2018 0 0

14
Workers 2021 0 0

2018 125 39
Total
2021 125 39
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PAL B C D E | F G H I J K L M N o P Q R | s T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupaﬁonal Gmup z&borigiml Penples All Aboriginal l’ewl&s All Aborisinal Penples All Aborisinal Peaples
(EEOG) st I RS e R RS
“““ e R
01 | Senior Managers 2015 0 0 0 0'0
2018 3 0 0,0 3,2 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 22 1 4.5 2.4 1 0| 1894
Managers 2018 23 1 43 2.7 1 0| 161.0 1 0 0.0 0 0 2 0 0.0 0 0 4 0 0.0 0 0
. 2015 127 0 0.0 0.2 0 0 0.0
03 |Professionals
2018 141 0 0.0 3.0 4 -4 0.0 59 0 0.0 2 -2 0 0 0.0 0 0 41 0 0.0 0 0
04 Semi-Professionals & | 2015 109 0 0.0 0.6 1 -1 0.0
Technicians 2018 116 1 0.9 4.1 5 -4 21.0 45 1 22 2 -1 0 0 0.0 0 0 39 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Aboriginal Peopies Abarizinal Peoples Aboriginal Peaples Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
01 |Senior Managers 2018 0 0 0 0 0 0 0 0
2021 0 0 0.0 0.0 0.0
0 Middle & Other 2018 3 0 0.0 0.0 0.0
Managers 2021 3 0 0.0 0.0 0.0
03 | Professionals 2018 59 0 0.0 0.0 0.0
2021 59 0 3.0 3.0 0.0
Semi-Professionals & | 2018 45 1 0.0 0.0 0.0
04 ..
Technicians 2021 45 1 4.1 4.1 54.2
. 2018 0 0 0.0 0.0 0.0
05 | Supervisors
2021 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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PAG B C D i E I F G H I J K | L M N o i p Q R i 8§ ! T U N w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupauonal Gmup Aboriginal Peoples All Aboriginal l’ewl&s All Aborisinal Penples All Aborisinal Peaples
(EEOG) i ... _ . ____________
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
07 Administrative & 2015 0 0 0 0 0
Senior Clerical 2018 18 0 0,0 3,7 1 -1 0.0 11 0 0.0 0 0 0 0.0 0 0 8 0 0.0 0 0
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2015 19 0 00 26 0 0 0.0
2018 18 0 0.0 37 1 -1 0.0 7 0 0.0 0 0 0 0.0 0 0 9 1 11.1 0 1
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
o Aoeiginal Propies Kharigmat Peapies Aboriginal Pooples Comments
gmp; Actl Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
Administrative & 2018 11 0 0 0 0 0 0 0
07 . .
Senior Clerical 2021 11 0 37 37 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 ! 0 00 00 0.0
2021 7 0 37 3.7 0.0
1 Intermediate Sales & | 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2 X
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis N Analysis N Analysis
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Peopies o Aboriingl Peopies
G e T - o ey e
' : 4 %

L e ek Gk e LR e e e e e e

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 293 1 03 0.8 2 -1 427
2018 319 2 0.6 35 11 -9 17.9 123 1 0.8 4 -3 2 0 0.0 0 0 101 1 1.0 0 1

Part2:Flow | % 1 EiDx | Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=Ix100¢ Part 3: Goals 100 Goals F=Mx100

) \ \ \ y y y y y y y

New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
A s s e e e s

B z

2

3 |Other Sales & Service | 2018 0 0 00 00 0.0
Personnel 2021 0 0
Other Manual 2018 0 0
1
Workers 2021 0 0
2018 125 1
Total
2021 125 1
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PAG B C D E F G H 1 J K L M N P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity
Oceupational Group

J | ) y ) y ) )
Waorkforce Analysis Flow Data Analysis
Employees

\

\

y

Workforce

Persons with Disabilities

y

All
Employees

{

Hires

Bersons with Disabilities

All
Emplovees

)

)

Promotions

Persons with Disabilities

)

)

y

Terminations

Persons with Disabilities

(EEOG) B et Dt | Erviore
] 8 F 0 % L 0w 8 L F L %W L 8 LY % | 8L 8 8 % ) 8L | & % ) 8 ] 8
23 0
& |Managers
02 2018 26 0 0.0 5.0 1 -1 0.0 1 0 0.0 0 0 2 0 0.0 0 4 0 0.0 0 0
. 2015 127 5 39 42 5 0 93.7
03 |Professionals
2018 141 6 43 89 13 -7 47.8 59 3 5.1 5 -2 0 0 0.0 0 41 2 49 2 0
o4 Semi-Professionals & | 2015 109 6 55 54 6 o[ 101.9
Technicians 2018 116 6 5.2 7.6 9 -3 68.1 45 3 6.7 3 0 0 0 0.0 0 39 2 5.1 2 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Pat2Flow } T2 { Eipx | Pan3: | E+Gx | Pa3 E<Kx | Part3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part3: Goals 100 Goals F=Mx100

2 J y y J J J J J y J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Comments
Percent of Percent of Percent of Percent of
¢ 8 L % % %
0.0

o .
Employees

%o ol i

& |Managers ——— ' I——
02 2021 3 0 0.0 5.0 0.0
03 | Professionals 2018 59 3 0.0 0.0 0.0
2021 59 3 8.9 57.1
Semi-Professionals & | 2018 45 3 0.0 0.0

04 ..

Technicians 2021 45 3 7.6 87.7
05 | Supervisors 2018 0 0 0.0 0.0
2021 0 0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0
Trades 2021 0 0 0.0 0.0
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PAL B C D E F G H I J K L M N o P Q R S T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Persons with Disabilities

Persons with Disabilities

All

All Bersons with Disabilities All Persons with Disabilities
Emplnym

(EEOG) s e ... - it | Eroiorees [~ o evptes | it |
“““ ““““

07 Administrative & 2015 1 0 1 3 ,333. 3
Senior Clerical 2018 18 3 16,7 10,0 2 1 166.7 11 2 18.2 1 1 0 0 0.0 0 0 8 0 0.0 1 -1

08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2015 19 1 5.3 10.5 2 -1 50.1
2018 18 2 11.1 9.3 2 0 119.5 7 1 143 1 0 0 0 0.0 0 0 9 0 0.0 0 0

1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx { Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with
Disabiities Persons with Disabilities Bersons with Disabilities ( omments

07 Administrative & 2018 3 2
Senior Clerical 2021 3 2
Skilled Sales & 2018 0 0

08 .

Service Personnel 2021 0 0

09 Skilled Crafts & 2018 0 0
Trades Workers 2021 0 0

10 |Clerical Personnel 2018 -2 !

2021 -2 1

1 Intermediate Sales & | 2018 0 0
Service Personnel 2021 0 0
Semi-Skilled Manual | 2018 0 0

12
Workers 2021 0 0

0 0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

o mE R R

0 0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
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PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis N Analysis N Analysis
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires e s s Enpires [ i | Emieyes
: - i o v

L e ek Gk e LR e e e e e e

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 293 13 4.4 4.9 14 -1 90.5
2018 319 17 53 82 26 -9 65.0 123 9 73 10 -1 2 0 0.0 0 0 101 4 4.0 4 0

Part2:Flow | % 1 EiDx | Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=Ix100¢ Part 3: Goals 100 Goals F=Mx100

\ y y y y y y y

y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year Persons with b L

i Disabitites Persans with Disabilities Persons with Disabilities ( omments

Enployees Percent of Percent of Percent of Percent of
o [

| f ) kL % %

13 Other Sales & Service | 2018 0 0 0.0 0.0 0.0 X
Personnel 2021 0 0 :
Other Manual 2018 0 0 .

14
Workers 2021 0 0 .

2018 24 5 .
Total
2021 24 5 2
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PAL B C D i E | F G H I J K | L M N o i P Q R I § | T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Ve v A-. v
(ELOG) Emplaym Representation Availability G Emplnym Mmal E Diﬂ‘erenw Eniployees Especied | Difference | Employees Actual Difference
xpected p
“““ -n“““
01 | Senior Managers 2015 0 0 0 0'0
2018 3 0 0,0 11,5 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
0 Middle & Other 2015 22 0 0.0 3.6 1 -1 0.0
Managers 2018 23 0 0.0 17.6 4 -4 0.0 1 0 0.0 0 2 0 0.0 0 4 0 0.0 0 0
. 2015 127 6 4.7 57 7 -1 82.9
03 |Professionals
2018 141 13 9.2 8.7 12 1 106.0 59 8 13.6 5 0 0 0.0 0 41 2 49 2 0
04 Semi-Professionals & | 2015 109 6 5.5 2.6 3 31 2117
Technicians 2018 116 8 6.9 35 4 41 197.0 45 4 89 2 0 0 0.0 0 39 1 2.6 2 -1
. 2015 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx § Part3 E+Gx i Part3: E+Kx § Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Shnrt-term Gnals Lcmg-term Gﬂals
= e
gmp; Actal Percent of Percent of Percent of Percent of
al Mﬂt al Mﬂt al Met Gnal Met
01 |Senior Managers 2018 0 0 0 0 0 0 0 0
2021 0 0 0.0 0.0 0.0
0 Middle & Other 2018 3 0 0.0 0.0 0.0
Managers 2021 3 0 17.6 02 0.0
03 | Professionals 2018 59 8 0.0 0.0 0.0
2021 59 8 0.0 0.0 0.0
Semi-Professionals & | 2018 45 4 0.0 0.0 0.0
04 ..
Technicians 2021 45 4 0.0 0.0 0.0
. 2018 0 0 0.0 0.0 0.0
05 | Supervisors
2021 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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PAG B C D E F G H I J K L M N o P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
- ) x 100 ) +100 x 100 i Data Analysis . x 100 Data Analysis " 100 Data Analysis - 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | y Y J J J y y { J J y y y J y { y y y y
Workforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Ve v A-. v
(EEOG) i =L el - L ... ..
“““ e R
07 Administrative & 2015 0 1 -1 0 0
Senior Clerical 2018 18 0 0,0 5,2 1 -1 0.0 11 0 0.0 1 -1 0 0 0.0 0 0 8 0 0.0 0 0
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2015 19 0 00 48 ! ! 0.0
2018 18 0 0.0 6.5 1 -1 0.0 7 1 143 0 1 0 0 0.0 0 0 9 1 11.1 0 1
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
y y y Y J J J y y { J
New Entrants Goals
Flow Data Shnrt-term Gnals Lcmg-term Gﬂals
e

Year

Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met

Administrative & 2018 11 0 0 0 0 0 0 0
07 R K
Senior Clerical 2021 11 0 52 0.1 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 | Clerical Personnel 2018 ! ! 00 00 0.0
2021 7 1 6.5 0.1] 21978.0
1 Intermediate Sales & | 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group v Vil it A-. Vi Mot a

(EEOG) Enploes ot | Enploves s Enplovess [ o Enployees
‘ ‘ %

L e ek e LR e e e e

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 293 12 4.1 42 12 0 97.5
2018 319 21 6.6 72 23 -2 914 123 13 10.6 9 4 2 0 0.0 0 0 101 4 4.0 4 0

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

Y Y Y
Goni
Short-term Goals Long-term Goals
Lo Comment:
¢ | ¢ 8 L % | % [ w | o | ¢ ] 0w § o]

o z

2

3 |Other Sales & Service | 2018 0 0 00 00 0.0
Personnel 2021 0 0
Other Manual 2018 0 0
1
Workers 2021 0 0
2018 125 13
Total
2021 125 13
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

CBCL Limited

[Date: 2018-06-01]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

[<]

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

[<]

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

I I O

Consulted employee/union representatives on communication and implementation of employment
equity.
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[<]

<] O [d

[]

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

]

Impact of economic and industrial conditions on the organization.

Any reorganization or other corporate structural changes.

In 2019 we will be undergoing a change in organizational structure which will add a Group Leader
level to the company. This will create a new level of supervisory roles. We currently have female
employees who are slated to move into these roles. We have also opened an Ottawa based branch

office where the leader in the office is a female.

Acquisitions, mergers or transfers of employees.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

Other.

We have several members of staff who are involved with organizations who are working towards
increasing the representation in the areas of women in engineering and new Canadians in our area.
The groups consist of Women in Engineering (WIE) through Engineers Nova Scotia, Internationally

Educated Engineers, Technicians and Technologists (IEETT) through Engineers Nova Scotia and the
Greater Halifax Partnership Connector Program. CBCI, has also initiated a Women in Engineering

Additional Details
Please provide any additional information (optional):

We are mindful to challenge ourselves to meet our goals and to measure and manage our successes.

We believe that both internal projects as well as outbound initiatives such as participation in WIN,

IEETT and the Halifax Partnership are going a long way to helping us achieve our goals. We will
continue to measure ourselves against the targets to the betterment of our firm.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: CBCL Limited
Primary Location: Halifax, Nova Scotia

Number of Employees: 319
e Nova Scotia 227
e New Brunswick 56
e Prince Edward Island 15
¢ Newfoundland and Labrador 21

Organization Overview:

NAICS # 5413 (Architectural, Engineering and Related Services)

CBCL Limited provides consulting engineering and environmental services in the Water &
Watewater, Buildings, Industry & Manufacturing, Energy & Power, Oil & Gas, Marine,
Transportation & Bridges an Environment & Planning sectors.

Key Dates — First Year Assessment

Initiated: 2016-04-01
Received: 2016-05-30
Closed: 2016-06-09
Workforce 2016-05-30
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2018-12-04
Received: 2019-03-13 (revised)
Workforce 2018-06-01

Analysis:

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:

Rl
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Yes L1 No

Comments:

The period reported on the Achievement report is 2015-11-02 to 2018-06-01. The data from the
current workforce analysis included in the Achievement report is consistent with that found in
Forms 1 to 6 from WEIMS and was updated by the employer on 2019-04-03 to replace old
Workforce Analysis forms submitted in 2018 (due to inconsistent number of total employees
found on the old WFA Summary and Detailed Reports).

ASSESSMENT OF REASONABLE PROGRESS
In the previous assessment, several gaps were found in different EEOG’s in each designated
group. In the previous assessment, short and long-term goals were set in numbers and

percentage format. For the purpose of this assessment, only percentage format is used for goals.

Women
‘ 02 | Middle & Other Managers ‘ Goal not met (achieved 50%) ‘

Assessment/Observations
e EEOG 02: Out of the three new entrants in this EEOG, one was a woman. With an LMA
rate of 40.9% the goal was not met (percent of goal met was 50%). One more woman
would have been expected.

Aboriginal Peoples
\ 04 | Semi-Professionals & Technicians No goal set |

Assessment/Observations
e EEOG 04: Out of the 45 new entrants in this EEOG, none was from this designated
group. No goal was set.

Persons with Disabilities
01/02 | Managers No goal set
10 Clerical Personnel No goal set

Assessment/Observations
e EEOGO01 & 02: Out of three new entrants in this EEOG, none were persons with
disabilities. No goal was set.
e EEOG 10: Out of 45 new entrants in this EEOG, none was a person with disabilities. No
goal was set

Members of Visible Minorities
02 | Middle & Other Managers No goal set
03 | Professionals Goal met (achieved 800%)

& £ =
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07

Administrative & Senior Clerical No goal set

10

Clerical Personnel No goal set

Assessment/Observations

EEOG 02: Out of three new entrants in this EEOG, none was a member of visible
minorities. No goal was set.

EEOG 03: Out of 59 new entrants in this EEOG, eight were members of visible minorities.
The goal was exceeded by hiring seven more people than the one expected.

EEOG 07: Out of 11 new entrants in this EEOG, none was a person with disabilities. No
goal was set.

EEOG 10: Out of seven new entrants in this EEOG, none was a person with disabilities. No
goal was set.

ASSESSMENT OF REASONABLE EFFORTS

L] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.
e This assessment covers the data from 2015-11-02 to 2018-06-01.
e During their initial assessment, the organization set two short-term goals. One was not
met (achieved 50%) and the second one was met and achieved 800%.
e No goals were set for several EEOG with pre-existing gaps and the gaps remained.
ASSESSMENT OF GOALS
e All short and long-term goals are set in percentage format, and at labour market
availability as required.
e The goals are reduced to 50% for women only.
Women
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %
02 | Middle & Other Managers -6 39.4 394 13.0 394

Observations:
Goals (short and long-term) were set at the LMA rate.

Employment and
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Currently there are three women in this group (out of 23 employees). The employer

indicates that the majority of positions in this group are filled internally. As the women

in the professional and semi-professional groups gain more experience they will
inevitably move up and will fill into these types of roles.

Aboriginal Peoples
Workforce Analysis Results Goals
. _ Short- | Long- Representation LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %
03 | Professionals -4 3.0 3.0 0 3.0
04 | Semi-Professionals & Technicians -4 4.1 4.1 0.9 4.1
07 | Admin & Senior Clerical Personnel -1 3.7 3.7 0 3.7
10 | Clerical Personnel -1 3.7 3.7 0 3.7
Observations:
e Goals have been set appropriately at LMA where there is a gap present.
Persons with Disabilities
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # % % % %
%12/ Managers -1 5.0 5.0 0 5.0
03 Professionals -7 8.9 8.9 4.3 8.9
04 | Semi-Professionals & Techs -3 7.6 7.6 5.2 7.6

Observations:
e Goals have been set appropriately at LMA where there is a gap present.

Employment and Emplol st
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Members of Visible Minorities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation- | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)

# Description # % % % %
02 | Middle & Other Managers -4 17.6 17.6 0 17.6
07 | Admin & Senior Clerical Personnel -1 5.2 5.2 0 5.2
10 | Clerical Personnel -1 6.5 6.5 0 6.5

Observations:

e There were gaps found in three EEOGs and goals have been set at LMA for those three
groups. Currently, there are no members of visible minorities hired in these groups.

& £ =
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

Through their second compliance assessment, the employer has demonstrated progress
towards achieving employment equity in the workplace, especially with members of
visible minorities.

No goals have been set for a number of gaps from the previous assessment.
Understanding there may be situations where certification is required by provincial
regulations, we recommend efforts be made to recruit professionals, whenever feasible,
at the national level in order to open the hiring process to a more diverse pool of
people. Currently there are no Aboriginal peoples and persons with disabilities in this
particular EEOG 03 and expanding the geographical area would increase the
employment opportunities of people from these two designated groups.

We recommended CBCL Limited continue to implement hiring practices that encourage
recruitment in the four designated groups to avoid creating any new gaps in
representation.

It may be beneficial to develop relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are
part of the designated groups into permanent full-time and permanent part-time
employment, when vacancies arise.

We recommend CBCL Limited conduct an Employment Systems Review (ESR) to identify
potential barriers to the recruitment and retention of individuals in the designated
groups. Guidance on conducting an employment systems review is available on the
Labour Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intInf.4%40-eng.jsp?&&cid=aide-

help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Olga Arnaoudova

Date: April 4, 2019

Employment and
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From: Arnaoudova, Olga O [NC] On Behalf Of EE-EME

Sent: May 2, 2019 8:20 AM

To: 'daraw@cbcl.ca' <daraw@cbcl.ca>

Cc: 'belliott@cbcl.ca’ <belliott@cbcl.ca>

Subject: Notification of Compliance with the Federal Contractors Program

Dear MacDara \Woodman:

| am writing to inform you that the subsequent compliance assessment initiated on July 11, 2018 has
been completed. As a result of the assessment, CBCL Limited has been found to be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of General Motors
of Canada Company’s employment equity program.

e Through their second compliance assessment, CBCL Limited has demonstrated progress
towards achieving employment equity in the workplace, especially with members of visible
minorities. We recommended CBCL Limited continue to implement hiring practices that
encourage recruitment in the four designated groups to avoid creating any new gaps in
representation.

¢ Understanding there may be situations where certification is required by provincial regulations,
we recommend efforts be made to recruit professionals, whenever feasible, at the national level
in order to open the hiring process to a more diverse pool of people. Currently there are no
Aboriginal peoples and persons with disabilities in this particular EEOG 03 and expanding the
geographical area would increase the employment opportunities of people from these two
designated groups.

¢ |t may be beneficial to develop relationships with colleges, universities or other professional
associations to identify and hire qualified students or professionals that are part of the designated
groups into permanent full-time and permanent part-time employment, when vacancies arise.

e We recommend CBCL Limited conduct an Employment Systems Review (ESR) to identify
potential barriers to the recruitment and retention of individuals in the designated groups.
Guidance on conducting an employment systems review is available on the Labour Program
website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM. 1intInf. 4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

°
Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on July 11, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;
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e An updated workforce analysis; and
e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, CBCL Limited will be required to demonstrate that it has made reasonable efforts to achieve its
goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish CBCL
Limited continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gce.ca

Restez a jour! Obtenez un apergu de tous les changements Iégislatifs et réglementaires
en cours.
Stay up to date! Get overview to all the legislative and regulatory changes underway.
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